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Healthcare Benefits in 2010:  
The New Legislative Landscape 

  
Presented by Sally Crum Wineman, Esq  

Wednesday, February 24, 2010  
Clarion Hotel, Yakima  11:45-1:00  

 

�� he year 2010 is an unprecedented time for employers sponsoring 
healthcare plans. Healthcare reform will be taking definite shape. 

In addition, a barrage of other new regulations affecting benefits plans 
has been going into effect 2009-2010.  
 

Benefits have always been a complex field, but this may be the most 
challenging time yet. This session will provide an expert yet compre-
hensive overview on: (1) The impact of healthcare reform on employ-
ers: understanding the concepts and getting ready for change. (2) Cur-
rent legal compliance changes, including HIPAA Privacy & Security 
enhanced enforcement, Mental Health Parity and many more.    
 

Sally Crum Wineman, Esq. is the Western Region Area Counsel for 
Gallagher Benefit Services. Throughout her 17-year tenure in the em-
ployee benefits industry, Sally has specialized in developing effective 
strategies for organizational compliance with rules and regulations im-
pacting employee benefits. A graduate of the University of Montana and 
the University of Michigan School of Law, Sally has earned acclaim as 
a speaker and educator in the local business community, teaching nu-
merous training seminars and workshops every year on various topics in 
benefits compliance.  
 

Recognizing that health & welfare employee benefits today are one of 
the most challenging disciplines in the Human Resource profession, 
Gallagher Benefit Services of Washington has made a commitment to 
support the education, career development and training of HR and bene-
fits professionals in the Northwest. As one of the region’s premier bene-
fits consultants, we share our resources, research and expertise in a vari-
ety of settings, including presentations to professional associations and 
proprietary workshops and seminars. As a result, many of our consult-
ants have been recognized in the local employer community for their 
educational efforts. 
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It has been a busy legislative session in Olympia so far! Take a look at just a few of the pieces of legis-
lation that have had action in the last couple of weeks (below). Keep in mind that many of these will go 
nowhere however some of them are further along than others.  
 

Remember to let your legislators know what you think of the bills that affect you and your employer! 
And tell your members to do the same! 
 

The link below is a great one for finding your legislator or looking up and following bills of interest!  
This is a good way to send a message to our representatives on issues that affect our businesses.  

 

House Bill 3139 (Allowing employers to pay a training wage to new employees for a specified period of 
time) Introduced by Rep. Cary Condotta, (R-Wenatchee) (R) on January 27, 2010, authorizes the direc-
tor of labor relations by rule to establish procedures for the issuance of special training certificates to 
employers to pay wages to new employees during a training period at seventy-five percent of the mini-
mum wage or the minimum wage rate required under federal law, whichever is greater. The training pe-
riod may last only for a maximum of six hundred eighty hours.  
http://www.washingtonvotes.org/Legislation.aspx?ID=108665 
 
Senate Bill 6793 (Relating to unemployment benefits and taxes) Introduced by Sen. Jeanne Kohl-
Welles, (D-Seattle) (D) on January 28, 2010, this is a title only bill that introduces the unemployment 
benefits and taxes act of 2010.  
http://www.washingtonvotes.org/Legislation.aspx?ID=109083 
 
House Bill 2649 (correcting references to unemployment insurance statutes concerning employer ex-
perience rating accounts and contribution rates) Introduced by Rep. Tami Green, (D-Lakewood) (D) on 
January 11, 2010. Passed in the House (97 to 0) on January 28, 2010, corrects references to certain 
sections of the Employment Security Act that were amended and restructured or alphabetized in 2009. 
http://www.washingtonvotes.org/RollCall.aspx?ID=444231 
 
Senate Bill 6607 (Aligning premiums for individual health coverage with annual deductible periods.) In-
troduced by Sen. Steve Hobbs, (D-Lake Stevens) (D) on January 19, 2010, provides that individuals 
purchasing insurance have the opportunity to understand what they are purchasing, and that annual pre-
mium changes and annual deductible periods coincide where possible to ensure individuals have the 
fewest possible changes in their health plans 
http://www.washingtonvotes.org/Legislation.aspx?ID=105677 
 
Senate Bill 6638 (Providing for workers' compensation reform.) Introduced by Sen. Janéa Holmquist, 
(R-Moses Lake) (R) on January 19, 2010, reforms elements of the workers’ compensation system to 
make it more cost effective by: authorizing voluntary medical provider networks and voluntary settlement 
agreements; and assuring that the workers' compensation system will only be responsible for costs due 
to workplace injuries 
http://www.washingtonvotes.org/Legislation.aspx?ID=105711 
  

WA State Legislators contact & bill information www.leg.wa.gov  
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Continued. on pg 4 
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Senate Bill 6398 (Adding the definition of threat to malicious harassment provisions) Substitute of-
fered in the Senate on February 2, 2010, to expand the definition of "threat" to: "threat means to com-
municate directly or indirectly the intent to cause physical damage immediately or in the future to the 
property of a person threatened or that of any other person" . The substitute passed in the Senate by 
voice vote on February 2, 2010, to expand the definition of "threat" to: "threat means to communicate 
directly or indirectly the intent to cause physical damage immediately or in the future to the property of 
a person threatened or that of any other person" . 
http://www.washingtonvotes.org/Legislation.aspx?ID=103485 
 

Legislative Update Continued from pg 3 

ATTENTION LOWER VALLEY MEMBERSHIP 
 

The most valuable asset of any company is its emplo yees.  
Here is to their Health! 

 
In cases where on-the-job injuries occur, it is often not the injury itself but the post-injury care 
that can have an adverse affect on production, revenue and overall employee morale. 
 
The Yakima Valley Human Resource Association and the Columbia Basin Human Resource 
Association are supporting Prosser Memorial Hospital in hosting an information gathering ses-
sion.  This will include discussions on: 
 

Acute Evaluation, Diagnostic Imaging,  
Lab testing, Therapy & Return to Work Programs �

�
The hospital’s objective in gleaning this information is to create a program wherein all the 
medical needs of injured workers will be attended to at one location. Also to implement a pre-
employment screening process which area employers may utilize to identify and possibly mini-
mize potential liabilities in new hire employees. 

 

                                  February 18, 2010 
 

                                       11:45am - 1:00pm 
                              Lunch will be served 
 

                           Valley Vista Medical Center 
                          2nd Floor Conference Room 
                                820 Memorial Drive  
                                Prosser, WA 93350 

 

                                          Presenter: 
                    Joe Ashton, PT, Manager, Therapy Services, Prosser Memorial Hospital 

  
                 Please RSVP through the YVHRA web site.   
               Lunch will be provided for no additi onal fee. 
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Month         Deposits   Withdrawals     Balance 
Beginning Balance - Checking                   $    2,720.82  
January     $    7,259.64   $    7,495.86       2,484.60  
February            805.39        1,534.83      1,755.16  
March          2,781.80        1,550.15      2,986.81  
April          4,226.76           610.82      6,602.75  
May             177.15        1,755.68      5,024.22  
June          1,812.30           341.01      6,495.51  
July                 2.21              0.00      6,497.72  
August             608.59              0.00      7,106.31  
September            401.78           800.01      6,708.08  
October                                         2.12           942.08      5,768.12  
November          1,615.26        2,491.27       4,892.11  
December          1,512.12        3,575.56       2,828.67  
Ending Balance        $    2,828.67  
Outstanding Checks:  $301.02, $874.50.        Bank Balance:   $    4,004.19  
 
Beginning Balance - Savings                               $    4,857.91  
January                                         $    6,787.07   $                      11,644.98  
February                                        4.47              0.00     11,649.45  
March                                                     4.95              0.00     11,654.40  
April                 4.79              0.00     11,659.19  
May     4.95              0.00     11,664.14  
June     4.79              0.00     11,668.93  
July     4.96              0.00     11,673.89  
August     4.96              0.00     11,678.85  
September    4.80              0.00     11,683.65  
October     4.96  0.00     11,688.61  
November    2.40              0.00     11,691.01  
December    2.48              0.00     11,693.49  
Ending Balance                                           $   11,693.49  
    
Approved by the Audit Committee: Approved by the Audit Committee:  
    
Signed on 1/15/2010  Signed on 1/15/2010  
Marla Arbuckle, President Chris Brese, President-Elect   
  
Signed on 1/15/2010  Signed on 1/15/2010  
Kathy Rheaume, VP Finance Janna Diaz, Secretary  
    

Yakima Valley Human Resource Association 2009 Audit  
January 14, 2010 

 
By Audit Committee:  Marla Arbuckle, President/ Chris Brese, President-elect; Kathy 
Rheaume, VP Finance; Janna Diaz, Secretary 



 

Perry Tech 
 
J.M. Perry Technical Institute (Perry Tech) is a private, non-profit school accredited by the Accrediting 
Commission of Career Schools and Colleges of Technology.  At Perry, they measure success  by the 
success of their graduates in each of the nine programs offered.  They are Automotive Technology; 
Computer Applications and Office Administration; Medical Office Administration and Coding; Visual 
Communications and Graphic Technology; Electrical Technology; Heating, Ventilation, Air Condition-
ing and Refrigeration Technology; Instrumentation and Industrial Automation; IT and Communication 
Systems; and Machine Technology. 
 
To schedule a tour, contact Erin Fishburn, Founda-
tion Director, at 509-453-0374 ext. 206.  For more 
information on interviewing or hiring graduates, 
contact Jennifer Arnett, Career Services Manager, at 
509-453-0374 extension 226. 

 
Perry Technical Institute has 70 years of experience 

launching successful careers.  
 

Don't just make a living - make a life. 
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  Attracting Employees to the Valley               
 
New Vision, The Yakima County Development Association 
is a public-private non-profit corporation created to enhance 
the income and employment stability of our local economy.  

The Association encourages business investment that will create jobs and expand the 
local tax base.   
 
Their goals are to help businesses grow and add jobs within the Yakima Valley.  If you 
are an employer trying to attract employees to our area, they can be a great resource.    
 
         Check out these sites for more information:   

 www.liveyakimavalley.com  (promoting our tremendous lifestyles)  
 

 www.workyakimavalley.com (promoting local employment opportunities).   
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     Selah HS Seniors 
 
Selah High School was so pleased with our volunteers last fall to review their culmi-
nating projects, that they are calling on us again to assist them. 
 

They are interested in speakers that would be willing to discuss different job oppor-
tunities in the area and are most interested in presenting a variety of industries.  The 
speakers could discuss positions that require ongoing education or trade work. 
 

The date is February 25 and the time is 9:40-10:10.  You would primarily be speak-
ing to an audience of seniors.   
 

If you are interested in participating or would like to refer someone, please feel free 
to contact me at workforcereadiness@yvhra.org or 509-452-6566. 
 
Dyann Horton 
Workforce Readiness Board Chair 
 

Please support 100 Jobs for 100 Kids! 
  
A program sponsored by Citizens for Safe Yakima Valley Communities, Southeast Commu-
nity Center, and The Greater Yakima Chamber of Commerce.  This is an opportunity for 100 
youth to experience a six week, part time summer internship with employers throughout the 
valley.  
  
The most helpful way to support this program is to host an intern at your organization. Each 
internship is six weeks long, the intern is paid minimum wage by your organization, and 
works 20 hours per week. This is a highly impactful and low cost method to directly impact 
the community and help young people develop career goals. 
  
Volunteer opportunities exist to help interview the students at the 100 Jobs for 100 Kids 
Youth Career Fair as well, on Thursday, March 25, 2010, from 1 to 5 p.m. Please contact 
Carrie Gabbard at presidentelect@yvhra.org if you are interested in hosting a summer intern 
or in volunteering at the Career Fair.  

Volunteer  
Opportunities  
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STUDENTS SEEKING MENTORS 
 

Give back some of your knowledge!  
 

The HR students at Central Washington University are reaching out for a HR mentor. 
The Mentorship Program is a great networking tool and allows students and professionals 

to learn from each other. Here is how it works: 1) a professional and a student are randomly 
paired up, 2) you and your student are in control of the program whether it is decided to just e-
mail, have phone conversations, lunch, job-shadow, or all of the above, 3) the time commit-
ment is until June 2010 or longer depending on the preference of the pair.  
 

Please contact Brooke Coleman at brookec@gohaney.com if you have any questions or would 
like to sign-up to be a mentor. 

CWU Student Chapter News 
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INTERN OPPORTUNITIES 
 

Need assistance with daily HR duties? Get an intern to help lighten your workload. The HR stu-
dents at Central Washington University are always looking for internship opportunities through-
out the region. Please, talk to your employer about a possible internship opportunity with your 
company. Summer, temporary, paid, or unpaid internships will help a student get work experi-
ence in which they will need to enter into the workforce, especially in the economic hard times. 
It is also a good way to recruit potential candidates with fresh HR knowledge.  
 

Please contact Cynthia Campbell at Cynthia.campbell@hma.org if you have further questions 
or would like to provide an internship to a CWU student. 

            GOLF TOURNAMENT 
 

Help send students to the annual SHRM Conference in San Diego by playing in 
and/or supporting their annual golf tournament.  
 

                        Saturday, May 15, 2010 
          The Ellensburg  Golf and Country Club 
                                 

                                 Prizes      BBQ     Lots of Fun 
 
Look for more information on the YVHRA website or by contacting Katie Muir at (425) 681-
2351 or at muirk@cwu.edu or Dr. Nimnicht at (509) 963-2455. 
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Diversity 
By Elizabeth Hibbitt 

Preventing Workplace Discrimination  
 Equal Employment Opportunity Training  
Friday, February 26, 2010 - 8:30am to 1:00pm  

Evergreen State College – Tacoma Campus 
1210 6th Ave, Tacoma, WA  98405-4003  

Free Training 
Pre-Registration Required  
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                          Annual SHRM Conference  
                                   San Diego, California 

                    June 27-30, 2010 
 
The annual SHRM Conference is a comprehensive way to understand today’s most 
pressing economic and business issues.  Today’s HR professional must take on the 
role of strategic business counselor.  To better understand how to position your busi-
ness to thrive in a recovering economy, plan to make the SHRM Annual Conference 
part of your professional development for 2010.   
 

Registration is now open online at  http://www.shrm.org/conferences.  SHRM understands that the 
past year has been filled with unprecedented challenges for you and your organizations.  Because of 
this they are offering their conference registration rate at no increase from 2009.  
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Upcoming Conferences….. 
 

12th Annual Employment Law & Legislative Conference  
 

  March 24, 2010 
 

Attend this conference and get the knowledge you need to stay current on the latest legislative issues 
pending at both the state and federal levels, as well as practical information on regulatory issues and 
employee relations techniques crucial to professionals facing human resources challenges. 
 
The SHRM Washington State Council and Dorsey & Whitney LLP are sponsoring their annual legal con-
ference at the Meydenbauer Center in Bellevue.  Sessions will incude: 
 

 -  Cyberstalking & the New “Harassment” 
 -  What’s Work Got To Do With It: Off the Clock, Cyberworking &  
    the Laws of Overtime 
 -  Employee Free Choice Act (EFCA) 
 -  Facebook’s Workplace: Social Networking, New Media & the Law 
 -  In the Hot Seat: Mock Deposition of an HR Professional 
 -  Healthcare Reform Considerations 
 

Go to http://wastatecouncil.shrm.org to register.  
 Approved for 6.75 HRCI credits 

 
 

Advancing HR Influence 
 

May 18, 2010 
 

Bell Harbor Conference Center, Seattle 
 
A dynamic conference experience brought to you by the SHRM Washington State Council and Clear-
Point, An Alliant Company.  This conference is aimed to maximize your leadership impact and enable 
you to influence and change your organization’s future.   
 

Go to http://wastatecouncil.shrm.org to register.  
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YVHRA BOARD OF DIRECTORS 2010 

VP Membership 
Brooke Coleman 
Haney Truck Line 
membership@yvhra.org 
 
Legislative Rep 
Darline Charbonneau, PHR 
Yakima Valley Library 
legislative@yvhra.org 
 

Secretary 
Regan Brown 
Tree Top  
secretary@yvhra.org 
 

Programs/Professional  
Development Chair 
Julie Jones 
programs@yvhra.org 
 
Workforce Readiness Chair 
Dyann Horton 
ADD Staffing 
workforcereadiness@yvhra.org 
 
 
 

College Relations Representative 
Cynthia Campbell 
Yakima Regional 
collegerelations@yvhra.org 
 

Diversity & Foundation Chair  
Elizabeth Sanchez Hibbitt, PHR 
CM Holtzinger Fruit Co., LLC 
diversity@yvhra.org 
foundation@yvhra.org 
 
Marketing/Media Affairs 
Marla Arbuckle, PHR 
marketing@yvhra.org 
 

Member Liaison 
Joe Cozzetto 
First Fruits 
joec@ffm-wa.com 
 
Member Liaison 
Al Pineda 
Conover Benefits 
alp@conoverbenefits.com 

President 
Chris Brese, PHR 
Tree Top, Selah Plant 
president@yvhra.org 
 

President-Elect 
Carrie Gabbard, PHR 
Yakima Valley Credit Union 
presidentelect@yvhra.com 
 

Past President 
Marla Arbuckle, PHR 
Catholic Charities 
pastpresident@yvhra.org 
 

VP Finance 
Janna Diaz, PHR 
Tree Top, Ross Plant  
finance@yvhra.org 
 
Finance Co-Chair 
Linda Lantis, PHR 
John I. Haas, Inc. 
finance@yvhra.org 
 

 

  
Upcoming  Programs 

   
 
 

February 2010    April 2010 
Wednesday, February 24                                     Wednesday, April 28 
Healthcare Benefits in 2010    H.I.R.E. Attitude: New Tools for New Times 
Clarion Hotel, 11:45 a.m.-1:00 p.m.  Time and Place TBA 
 

March 2010    May 2010 
Wednesday, March 31    Wednesday, May 26 
Program TBA      Membership Social 
Time and Place TBA    Time and Place TBA 

 


