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We have invited Mr. Tom Hale to talk with us about Crisis
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7 COHE. Management. During times of major organizational
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8 Luncheon RSVP Form that can help you turn a potentially problematic si tuation
9 Registration and Forms into an opportunity for positive change. As the for ~ mer
head of the Washington Apple Commission, Tom Hale
YVHRA General successfully dealt with international, federal, sta te and

Membership meetings are
held the last Wednesday
of the month from 11:45- with the press, he is here to share his expertise a nd
1:00pm. We meet at the
Clarion on North First Street
in Yakima. Joins us!

local issues. From leading an organization to dea ling

experience with us. Don't miss this special present  ation!

Wednesday April 26, 2006
Clarion Hotel, 1507 North First Street, Yakima

11:45- 1:00 pm Luncheon Meeting

RSVP Information is on page 8 of this newsletter
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From the President- Helen Evans, PHR

Your SHRM Chapter members and Board are active in
many areas. A couple of updates include:

Our Program Chair, Carrie Wallbaum, has locked in t he
remaining 2006 General Membership topics and

speakers. We will have a new presentation — “Legisl ative
Round Table” scheduled for this summer.

Our student chapter representatives just left for t he HR
Games competition in Hawaii — Good Luck!

The Tri-Cities, Wenatchee and Yakima SHRM Chapters

have been awarded the bid for hosting the 2008 NHRM A
Conference, scheduled for September 16-18 in

Kennewick at the Three Rivers Convention Center. Co -

hosting this event has never been done before and w e
are excited about the opportunity to work with the Tri-
Cities and Wenatchee SHRM Chapters. We held our fir st
conference call this week to start the planning pro cess

YVHRA MEMBERSHIP
101

YVHRA membership is easy
and free! To become a YVHRA
member, you first have to be a

member of the Society for
Human Resource
Management (SHRM).

and will make regular reports to our respective Boa rds
and memberships.

We look forward to seeing you at the end of the mon th.

Board Reports
If you are already a SHRM
member but not yet a YVHRA

Our newest members are Pamela Healea, HR Manager Designation Form (available
at Home Depot and Kelly Freeman-Garrett, from the from any YVHRA board

member) and fax it back to

Department of Defense, Yakima Research Station. Karla Doncaster.

WELCOME Pamela and Kelly!
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This program,
ORG-PROGRAM-3939, The
Changing Workforce, has

been approved for 3.5
recertification credit hours
toward PHR, SPHR, and
GPHR recertification
through the Human
Resou8rce Certification
Institute (HRCI).
Please be sure to note the
program ID number on
your recertification
application form. For
more info about
certification or
recertification, please visit
the HRCI homepage at

www.hrci.org .

Enroll now! Space is
limited.

Conference News

Yakima Valley Human Resource Association
Welcomes

Larry Hellie, SPHR
Presenting:
Strategic Human Resource Management
HR According to Shakespeare
The Changing Workforce

THURSDAY MAY 18, 2006
8:30 AM TO 4:30 PM
CLARION HOTEL, NORTHSISTREET, YAKIMA

How does HR become a profit center? Do you want to be
more involved with strategic planning, organization al
change, and financial impact? Are you concerned ab out
our aging workforce and the impact it will have on HR?

If your answer is “YES” to any of these questions,
need to attend these two half-day workshops.

then you

Morning Session . “Strategic Human Resource Management”
begins at 8:30 a.m. with registration at 8:00 a.m.

Afternoon Session: “The Changing Workforce”
p.m. with registration at 12:30 p.m.

begins at 1:00

Full Day Session: If you register for the full day, an interactive
presentation of “HR According to Shakespeare”  and lunch
will be included with the price.

Cost:
SHRM Members - $89 full-day(lunch provided)
$69 half-day (no lunch provided)

SHRM Non-members - $99 full-day (lunch provided)
$79 half-day (no lunch provided)
REGISTRATION DEADLINE: MAY 5, 2006

SEE REGISTRATION FORM AT THE END OF THIS NEWSLETTER



April 18-20
The Human Resource
Management Job Seminar

May 18

YVHRA Workshops

-Strategic HR Mgmt.

-The Changing workforce:
Aging, Globalization,
Outsourcing and

Immigration

Job Postings

HR Supervisor Ace Hardware Retail Support Center

We are currently seeking an HR Supervisor to join 0 ur management team
at our current retail support center and move with us to our new 800,000
square foot facility which is planned for completio n in June 2006.

Our non-union facility takes pride in our dynamic a nd diverse workforce.
We are seeking a talented, professional HR Supervis  or to help maintain our
positive culture. This position will provide superv ision to the HR

administrative team, coordinate team member selecti on, conduct
orientations, supervise the administration of benef its, enhance team
member relations, provide guidance on policies and procedures, and

provide HR solutions. The regular schedule for this  position may include
some non-traditional hours, such as swing shift, or ~ weekend hours.

Qualified candidates will have a bachelor's degree or equivalent
professional HR experience, effective interpersonal and communication
skills, knowledge of employment related laws, posit ive employee relation
skills, benefits and training experience, and PC li  teracy. Bilingual skills are

an advantage.

Please apply in person at 2801 River Road, ask for  the Exempt application
to complete and leave with your resume, or email yo ur resume to
dolso@acehardware.com

Upcoming Events

NHRMA HR Jobs Seminar Apr 18-20
April Membership Luncheon Apr 26
“Boycott 2006” May 1
May Board Meeting May 3
Workshop Discount deadline May 5
YVHRA Workshops May 18
CWU Golf Tourney May 20
May Membership Meeting May 31

NHRMA Regional Conf. Sep 20-22



Student Chapter Update

March was busy for the students in the CWU chapter of SHRM.
Finals/end of one quarter, spring break, AND the be ginning of
what will be the final quarter of school for many o f the

students.

The students finished the end of the quarter with a very
successful professional clothing drive. They recei ved many
articles of clothing that will be donated to a non- profit
employee assistance organization such as WorkSource . The
articles of clothing will be provided to low-income job seekers
as they enter or re-enter the job market.

The first meeting of the quarter, April 4 t, was an overview of
SHRM and the benefit that membership would provide to the
students. Jim Nimnicht, long-time advisor the stud  ent chapter,
was the speaker. Jim inspired the students with th  oughts

about national conferences, job networking througho ut their
professional lives, the information to be gained by SHRM
membership, etc. | also had an opportunity to talk to the
students about YVHRA, their parent chapter, and how our two

organizations are inter-connected.

The two teams that went to Hawaii to compete in the Pacific-
West regional competition of the HR games have retu rned.
Sixteen teams from the Pacific-West region competed . One
of CWU'’s team (Kristine Foreman, Becky Guser,and M organ
Pang) came in third. The second team (Liz Westerma rk, Sarah
Dunkinson, Stephen Johnson) did not place (only the top four
slots were announced) but reportedly did very well against
their competition. Congratulations to both teams. We are

very proud of you!!

FORE!
MAY 20, 2006

SHRM student chapter
GOLF TOURNAMENT
If you've participated in this
before, you already know

what a great time you'll

have. If you've never
participated in this, you're
missing out on a fun and
exciting opportunity to get
to know some of the finest
future HR professionals
around.

v/

(€4
-~ g
Aahr

=

GOLF REGISTRATION FORMS
ARE LOCATED AT THE END OF
THIS DOCUMENT

Please remember the 12 ™ annual SHRM student chapter golf
tournament. This is an easy (and FUN) way to suppo  rt the
future HR leaders of tomorrow. The tournamentisM  ay 20t in
Ellensburg. If you or your business would like to make a
donation (monetary or in the form of a prize), plea se contact
Jim Nimnicht at 509-963-2455 or nimnicht@cwu.edu . (See the
flyer/sign-up sheet)




SCHOLARSHIPS
$50,000 in Regional Scholarships Available

One tangible benefit of the SHRM Foundation is its support of
scholarships for SHRM members. 60 scholarships tota ling
$50,000 will be awarded in 2006. The awards program is
designed to assist working SHRM members in meeting  their
professional development goals. SHRM members pursui  ng a

college degree or professional certification are el igible to
apply for either a $1300 education scholarship or a $600
certification scholarship. Twelve scholarships will  be awarded
in each of the five domestic regions, so applicants compete

only with members in their own area. (Members outsi de the
U.S. are also eligible to apply.)

Note: student members and local-only members are no t
eligible for these awards. The scholarships are mad e possible
by your generous support of the SHRM Foundation. Aw  ard
applications and information are available online a t:
http://www.shrm.org/foundation/EducationGrants.asp

New Barbara Sanchez Scholarships

An additional scholarship program is now available for HR
professionals in the media industry. Five $1500 sch olarships,
one in each SHRM domestic region, will be awarded

annually to SHRM members pursuing a college degree.
Applicants must be SHRM members working full-time i n
human resources in the media field (includes print,

publishing, cable & satellite, broadcasting, motion picture,
internet and communications.)

In 2000, a scholarship fund was created to honor th e late
Barbara Sanchez, an HR director at Newsday and a

dedicated member of the Media Human Resources

Association (MHRA) board of directors. MHRA was

disbanded in 2003, and it was agreed that the remai ning
scholarship funds would be awarded through the SHRM
Foundation. Funding is available for this scholarsh  ip program
through 2009.

The application deadline is July 15, 2006 . Award applications and
information are available online at:
http://www.shrm.org/foundation/EducationGrants.asp . Ifyou
have additional question about either scholarship p lease contact
Terry Finch (tfinch@shrm.org ).




Points of Interest

Boycott 2006

If you have not yet heard, Monday May 1 st 2006 is a day being set
aside for a nation al boycott of work and consumeri sm by
immigrants. Demonstrations, marches, and ralliesa  re being planned
across this great nation and Yakima Valley resident s will assuredly be
participating in the activities. According to org anizers of Boycott
2006, “The points of unity are: No Work, No Schoo |, No Sales, and
No Buying, and also to have rallies around symbols of economic

trade in your area.” (http://deletetheborder.org/n 0de/866 )

SHRM has published suggestions for dealing with tim e off requests for
these activities and can be found at shrm.org. The number one
suggestion offered is to follow your policy when de termining
approval for time off. Be consistent and fair. | am sure there will be
some interesting situations and solutions all acros s the valley. If you
would like to share your experiences and solutions in next month’s

newsletter, please email me at carrie.vallone@matsonfruit.com

Eastern Washington COHE Employer Information Semi  nar

The next COHE Employer Information Seminar will be  held Friday,
April 21st. Our topic of discussion will be Occupational Saf ety and
Risk Management . We will have a guest "panel” from the

Washington State Department of Labor and Industries and the
Washington State Farm Bureau. As with previous pre  sentations, this
will be a "bring your own lunch” seminar to be held from 12:00 noon

until 1:30 pm, in Room 200 at St. Luke's Rehabilita tion Institute.

The conference will be available via Telehealth/vid eo conferencing
at the following sites:

Ellensburg —Kittitas Valley Community Hospital - Co  nference Room C
603 S. Chestnut — 509-962-9841

Wenatchee - Confluence Technology Center
285 Technology Center Way — 509-661-3118

Moses Lake - Samaritan Health Care Clinic Room 407
1550 S. Pioneer Way - 509-766-1308

Olympia — L&l Room 262

Susan Campbell — 360-902-5053
If you have not already done so, please RSVP witht  he name of the
person(s) from your company- as well as which site they will attend-
to: Jackie Moore - MOOREJJ@S-LUKES.OR( 509-456-3222



YVHRA Board of Directors

President

Helen Evans — 457-0990
helenevans@sundown.org
President-Elect

Robin Scott - 877-6171 x132
YnhaHr@msn.com

Past President

Tim Morris - 969-7817
tmorris@pnuhs.org

VP of Finance

Angie Hein - 575-5341
ahein@packagingpluslic.com

VP of Communications
Carrie Vallone - 697-7100
carrie.vallone@matsonfruit.com

Workforce Readiness Advocate
Pam Aylmer-966-7542
workingresources@charter.net

Secretary

Darlene Kanzlieter- 877-6171
YNHA-HRA@hotmail.com

VP of Membership

Karla Doncaster - 248-1720
kdoncaster@yvcu.org
Legislative Chair

Mollie Hollibough - 457-7212
mollieH@yakimaresources.com

Professional Development Chair
Marla Arbuckle — 698-1432
marbuckle @treetop.com
Foundation Chair

Chris Brese - 698-1430 x1248
cbrese@treetop.com

Member At Large

Linda Lantis- 469-4000
linda.lantis@johnihaas.com

Finance Co-Chair

Anita Castellanos - 853-2567
anitac@gohaney.com
Technology Director

Kathy Rheaume - 575-6497
kathy@fcgbenefits.com

Programs Chair
Carrie Wallbaum- 249-9108
cwallbaum@yvrl.org

Diversity Chair
Robin Conrad - 248-3860
conradr@cintas.com

Student Chapter Liaison
Karla Shugart - 963-2270
shugartk@cwu.edu

RSVP for the MARCH Luncheon Meeting

Date: April 26, 2006 Crisis Management - Tom Hale
Time: 11:45 - 1:00 pm

Place: Clarion Hotel, 1507 North First Street, Yakima
Cost: $12 SHRM Member

$15 Non SHRM Member
$10 Student Member

Please respond by Mail, Fax, Phone or Email, no lat

Name:

Anita Castellanos

er than Friday, April 21 to:

Fax: 509-453-8213 Phone 509-853-2567

Email: anitac@gohaney.com

Mail: YVHRA; PO Box 1139; Yakima; 98907

will be attending the luncheon on April 26, 2006.

Reminder: If you RSVP—you are responsible for paym ent.



REGISTRATIONS AND FORMS

HALF DAY WORKSHOP

LARRY HELLIE PRESENTS
May 18, 2006 8:30 AM - 4:30 PM
CLARION, 1507 N. 1STSTREET, YAKIMA

Please complete the registration form and mail alon g with check to:
YVHRA
P.O. Box 1139
Yakima, WA 98907

Name of Company:

Number of Participants:

SHRM Member Non- SHRM # people Total

Member attending

Full-day Workshop (includes lunch) $89 $99 X
Half-day Workshop (no lunch) $69 $79 X
Number attending morning
Workshop
Number attending afternoon
Workshop

(Registration received after May 5 add $10 fee)
Check Total Included with Registration $

Credits toward PHR and SPHR recertification has bee  n applied for through the Human
Resource Certification Institute (HRCI). For more  information, please contact Marla
Arbuckle at marbuckle@treetop.com







