
 

 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

VOLUME 7  ISSUE 5 

Yakima Valley Human Resource Association 
YVHRA NEWS 

 

Monthly Meeting 
  

CHAPTER APPRECIATION EVENT 
 

 
 

FOR BEING PART OF  YVHRA! 
 

This month  we want to celebrate our members  with a 
meeting that is a little out of the ordinary.  

Please  join us after  work! 

5pm-7pm 
Kana  Winery, 10 South  2 nd  Street, Yakima 

 

Gourmet catered appetizer buffet 
Wine tasting  for the Connoisseurs  

(& the not-so-connoisseurs) 
Socializing and Networking 

 

Wednesday August 30, 2006 
RSVP required by August 25 th.  

 
RSVP Information is on page 5 of this newsletter 
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YVHRA General 
Membership meetings are 

held the last Wednesday of 
the month from 11:45-

1:00pm. We meet at the 
Clarion on North First Street 

in Yakima. Joins us!  
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Message from  the President 
 

I hope your summer is going smoothly. The incredibl y hot weather seems to have 
lessened a bit and 90 degrees doesn’t seem that hot , once you’ve hit 110 °. 
 
This month’s general membership meeting will be hel d at Kana Winery’s Tasting Room, 
located in the historic Larson Building. Kana is a native word for the spirit or the fire 
within a mountain, in reference to the perceived su pernatural power of volcanic 
activity. Our Yakima Valley is rich in volcanic soi l and it is a natural that we produce 
award-winning wines. The meeting will be a chance t o catch up with your HR peers 
plus meet new YVHRA members in a relaxed atmosphere . I encourage you to attend 
this annual event. 
 
Please note in this month’s newsletter a “Call for Nominations” for the 2007 YVHRA 
Board elections. Your Nominating Committee – Robin Scott, Tim Morris, Karla Doncaster 
and Helen Evans will present a slate of officers at  the October general membership 
meeting. Please plan to attend and exercise your vo ting privileges. 
 
Your board has targeted September 1 as the launch d ate for the YVHRA website. This 
process has taken longer than first envisioned. How ever, I am sure you will agree the 
website will reflect the added energy and time spen t. A few features include links to 
the SHRM and NHRMA websites and the ability to RSVP  and pay for general 
membership meetings and workshops. Be on the lookou t for the new and improved 
www.yvhra.org  coming soon! 
   
The NHRMA conference is fast approaching. If you ha ven’t yet registered, go to  
www.nhrma.org . This is NHRMA’s annual conference and tradeshow a nd this year’s 
theme is “A Strategic Fix for 2006”. Session topics  include Senior Human Resources, 
Compensation/Benefits, Professional Development, Le gal, Best Practices and 
Recruiting and Retention. There will be golfing opp ortunities, a Fun Run/Walk and Silent 
Auction, along with a Spokane Dinner Experience.  
 
One last update: Your Board has been working on a m ajor effort through SHRM to 
revise our Chapter By-laws. SHRM launched this proj ect in June with all Chapters. I 
assigned our current Member at Large – Linda Lantis  – the task of leading an ad hoc 
committee to review the proposed changes and report  back to the Board. That 
process step was completed at the August Board meet ing and the proposed by-laws 
will be presented to the general membership through  the September newsletter, with 
YVHRA members asked to accept the Board’s recommend ed changes at the 
September general membership meeting. 
 
Fall will soon be here – cooler weather, kids back in school, Fair time. Take time for 
yourselves during this busy season. 
 

����������	 
 PHR   President, YVHRA 
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PHR/SPHR CERTIFICATION NEWS 
 

 
The next PHR/SPHR exam window is December 1, 2006 –  January 
31, 2007.  If you are interested in taking the exam  during this time, 
please go to www.hrci.org .  This site gives you all the information 
you may need such as how to apply for the exam, eli gibility 
requirements, choosing the appropriate exam, and lo cation of 
testing centers.  The application deadline is Octob er 13, 2006.  
You may register through November 17, 2006 for an a dditional 
$50 late fee charge. 
 
It is recommended that you have 12 weeks of study p rior to the 
exam .  A study group, if you wish to join one, will sta rt the week of 
September 11 th.  Study sessions will be from 5:30 p.m. to 7:00 p. m. 
There is a lot of material and the evenings go by q uickly.  The 
group will meet once a week.  The day of the week a nd time is 
flexible depending on who is interested and other c ommitments. 
 
We will use the SHRM Learning System.  If you have a copy, 
please bring it.  There is a 2005 version to share among the group.  
Another suggested resource is the 11 th edition of “Human 
Resource Management” by Mathis and Jackson.  It is available 
through the SHRM Store.     
 
If you would like to join this study group, contact : 
 
Marla Arbuckle, PHR 
YVHRA Professional Development Chair  
marbuckle@treetop.com  
 

CONGRATULATIONS! 
 
All of our Spring Study group Members Passed the HR CI EXAM! 

Congratulations to you all. 
PHR EXAM: 

Marla Arbuckle – Tree Top Ross Plant 
Matt Byers – Fort Simcoe JCC 

Veronica Naranjo – Atrium 
 

SPHR EXAM: 
Deneice Olson – Ace Hardware 

 

 
A PHR/ SPHR 

study group will 
start the  
week of  

September 11 th. 
Study sessions 
will be from 
 5:30 p.m. to 

7:00 p.m.  
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YVHRA Proudly presents  the Fall Seminar  2006 
 

Dispute Resolution Center of Yakima & Kittitas Coun ties 
 
Presenting Two Workshops: 
Conflict in the Workplace:  How to Address It Proac tively  
 
Productively Dealing with Challenging People:  How to Keep Your Cool 
and Serve Others  
 

WEDNESDAY SEPTEMBER 13, 2006 
8:00 AM TO 4:00 PM 
YWCA AUDITORIUM 

 

Why does conflict happen?  How do your employees de al with conflict?  In what ways 
can you lessen conflict’s impact on the broader wor kplace?  Learn and practice 
conflict resolution skills with real life situation s during this 3-hour morning session. 
 
What is going on for the other person when they are  out of control?  How can you help 
them to calm down and effectively get across to the m in a way they can be heard 
and understood?  The answers to these questions and  others will be presented during 
the 3-hour afternoon session. 
 
Morning Session:    8:00 a.m. registration and coffee/pastries. Work shop begins at 8:30 
a.m. 
 
Afternoon Session:   12:30 p.m. registration for those attending after noon session only.  
Workshop begins at 1:00 p.m. 
 
Full Day Session:  Register for the full day and lunch will be provi ded in the cost of the 
full day workshop.   
 

Cost:  
   $89 full-day(lunch provided) 

$79 half-day (no lunch provided)     
 

REGISTRATION DEADLINE:  September 11, 2006 
REGISTRATION LOCATED AT THE END OF THIS NEWSLETTER 

SEMINAR  NEWS 
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It’s that time of year! Nominations are being accept ed for our 2007 Slate of Officers. The Board meets t he 
first Wednesday of each month and is responsible for providing the direction of the affairs and activities 
of the Chapter. All candidates must be members of YVH RA in good standing with a current SHRM 
membership. The election will be held at the Octobe r 25th membership meeting. Newly-elected members 
will be asked to attend a planning session at the D ecember 6 th Board meeting, will be sworn in at the 
Installation Dinner - January 31, 2007, and take off ice immediately thereafter. 
 

Position Descriptions – 2007 Board of Directors  
 

*PRESIDENT – Chairperson of the Board, presides at the meetings o f members and Board, directs the 
business of the Chapter. 
 
*PRESIDENT-ELECT – Succeeds the President, performs any duties of the Pr esident at the request of the 
President, and is responsible for the completion of the Chapter Activity Plan. 
 
*PAST-PRESIDENT – Advises the President and other officers and Directo rs regarding past practices, 
general operations, and other matters. 
 
VP OF FINANCE – Maintains financial affairs of the Chapter.  
 
CO-VP OF FINANCE – Assists in maintaining financial affairs of the Chapt er. 
 
VP OF COMMUNICATIONS – Oversees the development and disbursement of monthly  newsletter.  
 
VP OF MEMBERSHIP – Encourages Chapter/SHRM memberships and manages the  upkeep of the chapter 
membership database to produce an annual membership  roster. 
 
TECHNOLOGY CHAIR – Creates and/or maintains chapter website. 
 
DIVERSITY CHAIR – Spearheads the effort to publicize successful diversit y programs in the local 
community. 
 
PROGRAM CHAIR – Sets up interesting and pertinent luncheon programs and workshops/seminars that 
are beneficial to the Chapter and the membership. 
 
PROFESSIONAL DEVELOPMENT CHAIR – Provide seminars, workshops and other profession al development 
opportunities; encourage members to become HRCI cert ified and recertified. 
 
SECRETARY – Takes minutes of chapter meetings and provides notic e of meetings. 
 
LEGISLATIVE CHAIR – Monitors and evaluates pending legislative, regulator y and legal action at the 
federal, state, and local level that may have an imp act on the management of human resources. 
 
WORKFORCE READINESS ADVOCATE – Monitors and evaluates local activities concerning w orkforce 
readiness issues and plans.  
 
FOUNDATION CHAIR – Educates, promotes, and represents the interests of the SHRM Foundation and its 
activities to the Chapter. 
 
STUDENT CHAPTER LIAISON – Manages the scholarship program, internship program a nd college outreach 
efforts. 
 
MEMBER AT LARGE – NOMINATED FROM THE FLOOR  - Participates in the Chapter and Board meetings an d 
helps with projects and areas that may need assista nce. 
 
Our Nominating Committee this year includes: Robin Scott – YnhaHr@msn.com  

Helen Evans – helenevans@sundown.org  
Tim Morris – tmorris@pnuhs.org  
Karla Doncaster - kdoncaster@yvcu.org  
 

If you are interested in serving in a leadership ro le or want to learn more about a 
specific Board position, contact a Nominating Commi ttee member.  Members must 
be present at the October 25th membership meeting t o vote. 

 
 

YVHRA Call for Nominations - 2007 Slate of Officers  
 

 
The YVHRA 

Board is made 
up of  people 
just like you. 

 
YOU  can make 
a difference in  
our  chapter. 

Will  you 
consider 

volunteering for  
a board 
position? 
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JOB  POSTINGS  
HUMAN RESOURCE GENERALIST 

 
Tree Top, Inc., a manufacturer & marketer of consum er food 
products is looking for a qualified team player in our corporate 
human resources department at our corporate headqua rters in 
Selah, WA.  Will report to Director Human Resources  and provide 
HR support for the corporate HR department and our six 
production facilities.  

Will coordinate and manage the recruitment process,  pre-
employment screening processes and vendors, HRIS da ta entry, 
new employee orientations and will assist with empl oyee/labor 
relations and other HR related duties.  Will provid e administrative 
support to VPHR and Director HR.  

 
Ideal candidate will have a bachelor’s degree in Bu siness with 2-3 
years progressively responsible experience in human  resources.  
PHR certification is preferred.  Previous  recruitment and 
interviewing experience is desirable.  Must possess  strong 
communication, organization and computer skills.  
 
If you qualify, please send resume with cover lette r outlining 
salary history to: 
 
Mail :      HR Department, Tree Top, Inc, 220 E Second A ve, Selah, 
WA  98942 
E-mail :   swashburn@treetop.com   
_______________________________________ 
 
Sr. Human Resources Consultant – Spokane Office 
 
Created in 2001, HealthServicesNW provides patient financial 
services to health care facilities.  Jointly owned by Providence 
Health Services and Swedish Health Services, we pro vide 
business office support to Providence and Swedish h ospitals and 
long-term care facilities in Washington and Alaska.   That support 
includes hospital and patient billing, customer ser vice. Our 
mission is to create a premier service company that  will enhance 
the mission effectiveness and financial performance  of our 
customers. 
 
What we’re looking for:  In this full scope generalist role, there is 
an exciting opportunity to use human resources back ground 
and expertise to recruit, coach and counsel manager s and 
employees on employee relations and performance 
management, leave of absence management, workers 
compensation, employment security, on boarding and 
answering day-to-day questions regarding company po licies 
and procedures. 
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JOB POSTINGS, cont. 

 
Who we’re looking for:  This position requires a Bachelors Degree with 
Masters Degree preferred.  Six plus years experienc e in HR with 
responsibility for complex decision making.  SPHR p referred.  Equivalent 
combinations of education and experience may be con sidered.  Ability 
to manage a high volume workload, a flexible approa ch to problem 
solving, Proficiency in MS Office Suite and ADP exp erience a plus. 
 
How to apply:  If you meet the minimum qualifications and this 
opportunity to experience a new facility and team a ppeals to you, we 
would like to hear from you.  Please complete an on line application, 
including salary requirements, at our website:   
  www.providence.org/careers , Washington, job # 41519.   
 
We offer a generous health care benefits package an d an opportunity 
to make a difference in peoples’ lives. 
 
 
_______________________________ 
 
HUMAN RESOURCES MANAGER 
 
The Human Resources Manager is responsible to assur e that the HR 
function is maintained and compliant with MAY polic y and 
governmental regulations and law.  The position wor ks in collaboration 
with Senior Management, and oversees all Human Reso urces functions 
related to the implementation and coordination of H R strategies, 
programs, and services. The Human Resources Manager  reports to the 
Director of Operations. 

This position requires  a Bachelor’s degree in Huma n Resources, business, 
or other related discipline with a minimum of three  years work experience 
managing a Human Resources department.  PHR certifi cation is 
preferred.  This position requires a generalist bac kground with broad 
knowledge of employment, compensation, organization al planning, 
employee relations, and training and development. H e/she must have 
well-developed administrative proficiency, strong m anagement skills 
(principles and people), and familiarity with Feder al and State 
employment laws and regulations related to human re source 
management. 

He/she should be comfortable interacting with diver se employee 
populations and be able to carry out his/her respon sibilities in a 
compassionate and appropriate manner.  The ideal ca ndidate 
maintains a high energy level, promotes a positive and constructive work 
environment, and acts as a role model for others. 

Apply by submitting a resume to:  Attn: HR, PO Box 2947, Yakima, WA  
98907. 
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JOB  POSTINGS,  in abundance   
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REGISTRATIONS  

DISPUTE RESOLUTION CENTER PRESENTS 
SEPTEMBER 13, 2006 
8:30 AM - 4:30 PM 

YWCA AUDITORIUM 
15 North Naches Avenue, Yakima 

 
Please complete the registration form and mail alon g with a check no 
later than September 11, 2006 to: 

YVHRA 
P.O. Box 1139 

Yakima, WA   98907 
 

Name of Company:         
Number of Participants:    
Full-day Workshop (includes lunch) -- $89 x #    $   
Half-day Workshop (no lunch) -- $79 x   # __    $   
 Number attending morning _____  
Number attending afternoon _______ 
Check Total Included with Registration    $   
 
Recertification credits toward PHR and SPHR recerti fication has been 
applied for through the Human Resource Certification Institute (HRCI).  
For more information, please contact Marla Arbuckle  at 
marbuckle@treetop.com .  
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 RSVP for the AUGUST APPRECIATION  EVENT 
 
Date:   August  30, 2006, Member  Appreciation event 

Time:  5pm-7pm 

Place: Kana Winery, 10 South 2 nd  Street, Yakima 

Cost:  $12 Per Person.  

  BRING A GUEST! 
 
Please respond by Mail, Fax, Phone or Email, no later than Friday, AUGUST 25  to: 

Anita Castellanos 
Fax: 509-453-8213  Phone 509-853-2567 

 
Email:  anitac@gohaney.com  

 
Mail:  YVHRA; PO Box 1139; Yakima; 98907 

 

Name:      will be attending the Event on August 30, 2006. 

 

Reminder:  If you RSVP—you are responsible for paym ent.  
 

 

YVHRA Board of Directors 

President 
Helen Evans – 457-0990 
helenevans@sundown.org  

VP of Communications 
Carrie Vallone - 697-7100 
carrie.vallone@matsonfruit.com  

Workforce Readiness Advocate 
Pam Aylmer-966-7542 
workingresources@charter.net   

President-Elect 
Robin Scott - 877-6171 x132 
YnhaHr@msn.com  

Secretary 
Darlene Kanzlieter-  877-6171 
YNHA-HRA@hotmail.com  

Professional Development Chair 
Marla Arbuckle – 698-1432 
marbuckle@treetop.com  

Past President 
Tim Morris - 969-7817 
tmorris@pnuhs.org  

VP of Membership 
Karla Doncaster - 248-1720 
kdoncaster@yvcu.org  

Foundation Chair  
Chris Brese - 698-1430 x1248 
cbrese@treetop.com  

VP of Finance 
Angie Hein - 575-5341 
ahein@packagingplusllc.com  

Legislative Chair 
Mollie Hollibough - 457-7212 
mollieH@yakimaresources.com   

Member At Large 
Linda Lantis- 469-4000 
linda.lantis@johnihaas.com  

Finance Co-Chair 
Anita Castellanos - 853-2567 
anitac@gohaney.com    

Programs Chair 
Carrie Wallbaum- 4 52-8541  
cwallbaum@yvrl.org  

Student Chapter Liaison 
Karla Shugart - 963-2270 
shugartk@cwu.edu  

Technology Director 
Kathy Rheaume - 575-6497 
kathy@fcgbenefits.com   

Diversity Chair 
Robin Conrad - 248-3860 
conradr@cintas.com  

 

 


