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It's time to get caught up with the most
up-to-date legal developments as they relate
to the field of Human Resources. Join us ...

YVHRA General
Membership meetings are
held the last Wednesday of Wednesday September 27, 2006
1t2§ mor:/t\:‘ from tllt“ti Clarion Hotel, 1507 North First Street, Yakima
: m. e meet a e .
Clariol:] on North First Street 11:45- 1:00 pm Luncheon Meetmg
in Yakima. Joins us! Please RSVP by Friday, September 22

RSVP Information is on page 16 of this newsletter
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President’'s Message

During this time of year, activities are increasing on many levels. One area we
can all relate to is harvest in the Yakima Valley. Our orchardists and packing
sheds are running at full tilt. We are seeing incre  ased activity in the YVHRA
Board during this season as well.

One project occupying our time is a revision of YVH RA Bylaws. After a summer
of meetings, discussion, thought provoking question s, editing, and numerous
drafts, your Board is pleased to provide you with u pdated Chapter Bylaws. |
would like to take this time to thank Linda Lantis — 2006 Member at Large — for
her willingness to spearhead this project, hold our feet to the fire and SHRM
has asked all chapters review their Bylaws with the following goals in mind:

Bylaws might allow all members of your Board to vot e;

There is a record of the most recent bylaws review and amendment;

SHRM reviews Bylaws prior to chapter ratification. This is arequirement _ for
all chapters.

Provide a framework to enable Chapter Leadership to effectively and
successfully manage their chapter.

The Board has completed this directive and the new Bylaws are included in the
newsletter. General membership approval will be sou ght at the September
General Membership meeting. Please attend and exerc ise your right to vote.

Also included in this month’s newsletter is the 200 7 Call for Nominations. There

are two openings on the 2007 Board of Directors: Foundation Chair and
Member at Large . Position descriptions are included in the “Call”. If you are
interested in a leadership position, please contact Robin Scott, Tim Morris, Kathy
Rheaume or Helen Evans. The 2007 YVHRA Board member  slate will be
presented and voted upon at the October General Mem bership meeting.
Lastly, one project which was undertaken nearly two years ago was the
development and implementation of a YVHRA website. Kathy Rheaume has
worked diligently over the past two years and we ar e ready for a launch!
Space requirements aren’'t adequate to fully describ e the new tools available.
Suffice to say that communication will be increased - the site will include the
monthly newsletter; it will be easier to contact yo ur Board, NHRMA and SHRM,;
and a member can pay for their YVYHRA luncheons on-| ine.

Indeed, it is a busy time!

, PHR
President, YVYHRA
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CALL FOR NOMINATIONS

Nominations are being accepted for our 2007 Slate of
Officers.

The Board meets the first Wednesday of each month

and is responsible for providing the direction of t he
affairs and activities of the Chapter. All candidat es
must be members of YVHRA in good standing with a
current SHRM membership.

The election will be held at the October 25 th
membership meeting. Newly-elected members will be
asked to attend a planning session at the December

The YVHRA 6 Board meeting, will be sworn in at the Installato  n
ngf 'Sergglie Dinner - January 31, 2007, and take office immediate ly
just like you. thereafter.
YOU can make We are accepting nominations for any_position on the
a difference in board and specifically are looking to fill the two
our chapter. following positions.

Will you consider

volunteering FOUNDATION CHAIR- Educates, promotes, and
fora board represents the interests of the SHRM Foundation and  its
position? . .. .
activities to the Chapter. Traditionally this boar d
member has been responsible for events such as the
silent auction and/or raffle held at the installati on
dinner.

MEMBER AT LARGE Participates in the Chapter and

Board meetings and helps with projects and areas th at
may need assistance. This position is nominated fr om
the floor but we would like to know who has interest in

serving here. This is a GREAT way to get involved!
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Position Descriptions — 2007 Board of Directors

*PRESIDENT €hairperson of the Board, presides at the meetings of members and Board,
directs the business of the Chapter.

*PRESIDENT-ELECTSdcceeds the President, performs any duties of the President at the
request of the President, and is responsible forth e completion of the Chapter Activity Plan.

*PAST-PRESIDENTAdvises the President and other officers and Direct ors regarding past
practices, general operations, and other matters.

VP OF FINANCE —Maintains financial affairs of the Chapter.
CO-VP OF FINANCE - Assists in maintaining financial affairs of the Cha  pter.

VP OF COMMUNICATIONS —Oversees the development and disbursement of monthl y
newsletter.

VP OF MEMBERSHIP Encourages Chapter/SHRM memberships and manages the upkeep of
the chapter membership database to produce an annua | membership roster.

TECHNOLOGY CHAIR —Creates and/or maintains chapter website.

DIVERSITY CHAIR Spearheads the effort to publicize successful diver sity programs in the local
community.

PROGRAM CHAIR —Sets up interesting and pertinent luncheon programs and
workshops/seminars that are beneficial to the Chapt er and the membership.

PROFESSIONAL DEVELOPMENT CHAJProvide seminars, workshops and other profession al
development opportunities; encourage members to bec ome HRCI certified and recertified.

SECRETARY Fakes minutes of chapter meetings and provides noti ce of meetings.

LEGISLATIVE CHAIR Monitors and evaluates pending legislative, regulat ory and legal action
at the federal, state, and local level that may hav e an impact on the management of
human resources.

WORKFORCE READINESS ADVOCATEMonitors and evaluates local activities concerning
workforce readiness issues and plans.

FOUNDATION CHAIR —Educates, promotes, and represents the interests of the SHRM
Foundation and its activities to the Chapter.

STUDENT CHAPTER LIAISONanages the scholarship program, internship program and
college outreach efforts.

MEMBER AT LARGE — NOMINATED FROM THE FLOGRarticipates in the Chapter and Board
meetings and helps with projects and areas that may need assistance.
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2007 Chapter Bylaws

Along with the new board members, we have also r eviewed and
updated out bylaws. We will hold discussion and vo te to pass the 2007
bylaws at the September general membership meeting . Please review

and com prepared to discuss and ask questions if y ou have any.

Please see the last section of this newsletter fo  r the full document.

PHR/SPHR CERTIFICATION NEWS

The next PHR/SPHR exam window is December 1,
2006 — January 31, 2007. If you are interested in
taking the exam during this time, please go to
www.hrci.org . This site gives you all the information A PHR/ SPHR
you may need such as how to apply for the exam,

eligibility requirements, choosing the appropriate St.Udy group
exam, and location of testing centers. will start the
week of

The application deadline is October 13, 2006. You Sept. 11t

may register through November 17, 2006 for an

additional $50 late fee charge. Study sessions
will be from

It is recommended that you have 12 weeks of study 5:30 p.m. to

prior to the exam. A study group, if you wish to | oin 7:00 p.m.

one, will start the week of September 11  th, Study
sessions will be from 5:30 p.m. to 7:00 p.m. There isa
lot of material and the evenings go by quickly. Th e
group will meet once a week. The day of the week

and time is flexible depending on who is interested

and other commitments.

We will use the SHRM Learning System. If you have
a copy, please bring it. There is a 2005 versiont o0
share among the group. Another suggested
resource is the

11t edition of “Human Resource Management” by
Mathis and Jackson. It is available through the
SHRM Store.

If you would like to join this study group, contact

Marla Arbuckle, PHR- YVHRA Professional Development
Chair

marbuckle@treetop.com

The Human Resource Certification
Institute (HRCI) is the leading
independent, internationally
recognized certifying body for the
HR protession. HRCI certifications
require professionals to demonstrate
their expertise in the core principles
of HR practice and the application
of those principles. HRCI's three
certifications meet the needs of nearly

every HR professional.
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SEMINAR NEWS

Smoking Cessation Training Workshop

Date: Tuesday, September 19, 2006

Live Web Conference: 10:45am — 12:30pm PST / 1:45 — 3:30 EST
($25 membership rate / $45 non-member)

Conference and Luncheon: 10:45am — 12:00pm expert panel presentation
12:00pm — 1:00pm lunch will be served during Q &A
($35 membership rate / $50 non-member rate)

Locations: Broadcast live from Seattle, WA
Westin Seattle, 1900 Fifth Avenue, Seattle, WA 98101

Group viewing in Portland, OR
614 SW 11th Avenue, Portland, OR 97205

Summary

Actions you take and decisions you make as an emplo yer directly affect whether
your employees are ready and able to quit smoking. It is in your best interest to
help curb the toll of tobacco - a significant facto r in unnecessary health care
problems and costs that affect your employees' well -being and drain your bottom

line and employees’ wallets.

Attendees will receive a practical Employer’s Toolk it to tailor to your employees and

workplace.
Dr. Steven Schroeder , international expert on the health impacts of smo king, will
discuss nicotine addiction and cost-effective treat ments. Learn first-hand from other

employers including Mike Brennan, The Boeing Company; Beth Shepard, Washington
Mutual; Varon Blackburn, McCain Foods; how they have been able to help
employees who want to quit.

To Register: http://www.encounter.net/event/tofco/09-19-06-index .asp

ﬂﬁdﬂi H | @
Fealth Alllance ﬂHealth
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YVHRA SUPRISE

THE
YAKIMA
VALLEY
HUMAN
RESOURCE
ASSOCIATION

HAS

A

SURPRISE

COMING
VERY
SOON.

VAKIMA
a i




PAGE 8 YVHRA NEWS

JOB POSTINGS

CENTRAL WASHINGTON UNIVERSITY

Tour fiwure s Comtrr Training & Development Administrator

This position is responsible for conducting a needs
assessment in addition to the design, development,

and delivery of a comprehensive staff training

program for the University. Qualified candidates wh 0
have a related BA & experience developing &

delivering training programs are encouraged to appl y
at https://jobs.cwu.edu  Starting pay for this position is
$55 - $62K DOE. Questions? Call 509-963-1202.
EEO/AA/Title IX Institution.

MANAGER, COMPENSATION & REGULATORY COMPLIANCE
Primary Duties: Seattle Washington , Minimum : $45,650K

The Manager, Compensation and Regulatory Compliance is
* o responsible for developing, recommending, and imple menting
mﬂ /// compensation and affirmative action plans, programs and
_ procedures. Responsible for all direct compensation programs
WINGS OF THE GREAT NORTHWEST™ . . . .
including incentive and bonus plans for both nonexe mpt and
exempt employees not covered by collective bargaini ng

agreements. You will also analyze, develop and as sist in various
other areas related to compensation and compliance

Minimum Requirements:

- BAin Human Resources or related field or equival  ent work
experience.

- Three years compensation experience, Two years s  upervisory
experience

- Advanced knowledge of compensation practices

- Highly developed analytical skills including a pr oven ability to
develop pay models and structures

- Excellent written and verbal communication skills

- Advanced proficiency with MS Word, Excel, PowerPo int, and
Database applications

- Regular and predictable attendance

Preferred Qualifications:

- Advance knowledge of AAP and EEO and the proven a bility to
develop government mandated plans and reports

-Airline experience preferred

- CCP certification

- Bilingual strongly preferred (Spanish/English)

For information on how to apply, please visit our w ebsite at
http://jobs.horizonair.com

We are an Equal Opportunity Employer that recognize s the value
of a diverse workforce.
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Proposed 2007 Bylaws
YAKIMA VALLEY HUMAN RESOURCE ASSOCIATION

CHAPTER BYLAWS

ARTICLE 1 NAME AND AFFILIATION

Section 1.1 The name of the Chapter is the Yakima Valley Human Resource Association
(herein referred to as the “Chapter”). To avoid potential confusion, the Chapter
will refer to itself as Yakima Valley Human Resource Association (YVHRA),
Chapter #261, Yakima, Washington.

Section 1.2 The Yakima Valley Human Resource Association is affiliated with the Society for
Human Resource Management (herein referred to as SHRM) and associated with
the Northwest Human Resource Management Association (herein referred to as
NHRMA).

Section 1.3 The Chapter is a separate legal entity from SHRM. It shall not be deemed to be
an agency or instrumentality of SHRM or of a State Council, and SHRM shall not
be deemed to be an agency or instrumentality of the Chapter. The Chapter shall
not hold itself out to the public as an agent of SHRM without express written
consent of SHRM. The Chapter shall not contract in the name of SHRM without
the express written consent of SHRM.

ARTICLE 2 PURPOSE
The purposes of this Chapter, as a non-profit organization, are:
I.  To provide a forum for the personal and professional development of our members;
ii. to provide an opportunity to develop leadership, managerial, public speaking and
group decision-making skills;
iii. to provide an arena for the development of trust relationships where common
problems can be discussed and deliberated,;
iv. to provide an opportunity to focus on current human resource management issues of
importance to our members;
v. to provide a focus for legislative attention to state and national human resource
management issues;
vi. to provide valuable information gathering and dissemination channels;
vii. to provide a pool of human resource management leaders for perpetuation of the
Chapter and of SHRM;
viii. to serve as an important vehicle for introducing human resource management
professionals to SHRM;
IX. to serve as a source of new members for SHRM; and
X. to serve as part of the two-way channel of communications between SHRM and the
individual members.
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The Chapter supports the purposes of SHRM, which are to promote the use of sound and
ethical human resource management practices in the profession and:
a. to be arecognized world leader in human resource management;
b. to provide high-quality, dynamic and responsive programs and service to our
customers with interests in human resource management;
c. to be the voice of the profession on human resource management issues;
d. to facilitate the development and guide the direction of the human resource
profession; and
a. to establish, monitor and update standards for the profession.

ARTICLE 3 FISCAL YEAR
The fiscal year of the Chapter shall be the calendar year.

ARTICLE 4 MEMBERSHIP

Section 4.1 Qualifications for Membership
The qualifications for membership in the Chapter shall be as stated in Sections
4.3,4.4,4.5, 4.6, 4.7 and 4.8 of this Article. The Chapter is a 100% Chapter of
SHRM and all Chapter members are required to be members in good standing of
SHRM. To achieve the mission of the Chapter there shall be no discrimination in
individual memberships because of race, religion, sex, age, national origin,
disability, veteran’s status or any other legally protected class.

Section 4.2 Non-transferability of Membership
Membership in the Chapter is neither transferable nor assignable.

Section 4.3 Individual Membership
Membership in the Chapter is held in the individual’s name, not an organization
with which the member is affiliated.

Section 4.4 Professional Members
Professional membership shall be limited to those individuals who are engaged as
one or more of the following:

a. the profession of human resource management at the exempt level for at least
three years;

b. certified by the Human Resource Certification Institute;

c. faculty members holding an assistant, associate or full professor rank in
human resource management or any of its specialized functions at an
accredited college or university and have at least three years of experience at
this level of teaching;

d. full-time consultants with at least three years experience practicing in the field
of human resource management; and/or

e. full-time attorneys with at least three years experience in counseling and
advising clients on matters relating to the human resource profession.
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Section 4.5 General Members
Individuals who are engaged in the profession of human resource
management in an exempt position but do not meet requirements of
Professional Membership.

Section 4.6 Associate Members
Individuals in non-exempt human resource management positions as well as
those individuals who do not meet the qualifications of the other classes of
membership, but who demonstrate a bona fide interest in human resource
management and the mission of the Chapter.

Section 4.7 Student Members
Individuals who are students and are members of a student chapter affiliated
with SHRM.

Section 4.8 Retired Members
Individuals with a SHRM membership that are retired from active full-time
employment.

Section 4.9 Application for Membership
Application for membership shall be on the Chapter application form. All
applications shall be reviewed by the Vice President of Membership. New
members shall be afforded full membership rights from the date of
application approval.

Section 4.10 Voting
Each Professional, General and Associate member of the Chapter shall
have the right to cast one vote on each matter brought before a vote of the
members. Student and Retired Members are not eligible to vote. Votes
shall be tallied by an Ad Hoc Committee appointed by the Board of Directors.

Section 4.11 Termination of Membership
Any member failing to maintain membership in SHRM will forfeit his/her
membership in the Chapter.

ARTICLE 5 MEMBER MEETINGS

Section 5.1 Regular Meetings
Regular meetings of the members shall be held on the last Wednesday of
each month or as otherwise determined by the Board of Directors.

Section 5.2 Annual Meetings
The annual meeting of the members for electing Directors and Officers, and
conducting other appropriate business, shall be held in October or at such
other time as determined by the Board of Directors.

Section 5.3 Special Meetings
Special meetings of members shall be held on call of the President or Board
of Directors. Members may submit requests for special meetings to the
President or Board of Directors.
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Section 5.4 Notice of Meetings
Notice of all special and annual meetings shall be given to all members at least
ten calendar days prior to the meetings. Notice of regular meetings shall be
given to all members at least seven calendar days prior to the meeting.

Section 5.5 Quorum
Fifteen (15) members or one-tenth of the active voting membership, whichever
is less, present at any meeting of the Chapter shall constitute a quorum. Such
guorum may, by majority vote of the members present, transact any business
properly brought before the meeting.

ARTICLE 6 BOARD OF DIRECTORS

Section 6.1 Power and Duties
The Board of Directors (also referred to as the “Board”) shall manage and
control the property, business and affairs of the Chapter and in general exercise
all powers of the Chapter.

Section 6.2 Officers
The following shall be members of the Board of Directors and shall be Officers
of the Chapter: President, President-Elect, Vice President of Membership, Vice
President of Finance and Secretary.

Section 6.3 Composition of the Board of Directors
Along with the Officers listed in Section 6.2 of this Article, the Board of Directors
shall include Core Leadership Area Directors and the Past President. These
shall constitute the governing body of the Chapter. Additional Core Leadership
Area Directors shall be nominated by the President and elected from among the
eligible membership as members of the Board of Directors, should new Core
Leadership Areas be established by SHRM.

Section 6.4 Qualifications
All candidates for the Board of Directors must be voting members of the
Chapter. They must be current members in good standing of SHRM at the time
of nomination or appointment and during the duration of his/her term of office.

Section 6.5 Election — Term of Office
Officers and Directors shall be elected by the members at the annual meeting of
the membership from the proposed slate of the Nominating Committee
appointed by the Board of Directors at the beginning of each election year.
Each elected Officer and Director shall assume office on January 1, following
his/her election and shall hold office for one year or until his/her successor is
elected and takes office. Officers and Directors may not be elected to serve
more than three (3) consecutive terms in the same position.

Section 6.6 Vacancies
Any vacancy in the Board may be filled for the unexpired tem by appointment of
the President with the consent of the Board of Directors.
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Section 6.7 Quorum
A simple majority of the total Board of Directors shall constitute a quorum
for the transaction of business. The act of a majority of the Board of
Directors present at any meeting at which there is a quorum, either in
person or by conference call, shall be the act of the Governing Body. In
addition, the Board may act by unanimous written consent of all voting
members.

Section 6.8 Board of Directors’ Responsibilities
The Board of Directors shall transact all business of the Chapter except as
prescribed otherwise in these Bylaws or other governing instruments of the
Chapter. A member in good standing may request the President to place
on the agenda of the next regular Board of Directors meeting any action for
consideration by the Board of Directors.

Section 6.9 Removal of Director and Officer
Any Officer or Director may be removed from office, with cause, upon an
affirmative vote of two-thirds of the entire Board of Directors at a duly
constituted Board of Directors meeting. The Officer or Director shall be
entitled to a due process hearing prior to any termination action being
imposed.

ARTICLE 7 DUTIES AND RESPONSIBILITIES

The responsibilities of each member of the Board of Directors shall be as outlined in the
position descriptions maintained by the Secretary and distributed to the Chapter Board.
The position descriptions are subject to change as deemed necessary by the President
and/or the Chapter Board.

Section 7.1 The President
The President shall preside at the meetings of the members and the Board.
He/she shall direct the Chapter and have charge and supervision of the
affairs and business of the Chapter, subject to the ultimate management
authority of the Board of Directors. He/she shall maintain liaison with
SHRM.

Section 7.2 The President-Elect
The President-Elect, at the request of the President or in his/her absence
or disability, may perform any of the duties of the President. He/she shall
have such other powers and perform such other liaison duties as the Board
or the President may determine. This responsibility includes programs
conducted at all regular meeting of the members, social functions, and any
workshops and/or seminars sponsored by the Chapter as determined by
the President and the Board. He/she shall have the authority to appoint
sub-committees to plan and implement the activities associated with the
program year. The President-Elect is encouraged to attend the annual
SHRM Leadership Conference.
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Section 7.3 The Vice President of Membership
The Vice President of Membership shall encourage Chapter and SHRM
membership growth and shall maintain the official membership roster of the
Chapter. He/she shall have such other powers and perform such other duties
as the President may determine.

Section 7.4 The Vice President of Finance
The Vice President of Finance shall be responsible for the financial affairs of
the Chapter, including all required filings. These responsibilities shall include
financial reports to the Board and coordinating responsibilities for the annual
examination audit of the accounts as may be required by the Board. He/she
shall be responsible for necessary billing and shall also perform such other
duties as the President may determine.

Section 7.5 The Secretary
The Secretary shall be responsible for recording the minutes of all meetings of
the Chapter.

Section 7.6 Core Leadership Area (CLA) Directors
Core Leadership Area Directors shall have such powers and perform such
liaison duties as the Board or President may determine. The responsibility
includes awareness sessions and initiatives in the particular CLA as
determined by the President and the Board. He/she shall have the authority to
appoint sub-committees to plan and implement the activities associated with
the CLA for the year.

Section 7.7 Past President
The Past President serves as an advisor to the President and fulfills such
duties as requested by the President and/or Board of Directors.

ARTICLE 8 COMMITTEES

Section 8.1: Committees
The establishment of both standing and ad-hoc committees shall be the right
of the Board of Directors.

Section 8.2: Committee Organization
Committees in addition to the Nominating Committee are established by
resolution of the Board of Directors.

Section 8.3: Committee Chairpersons
Appointment of Chairpersons to committees is the sole responsibility of the
President. The Chairperson and the President will seek interested members
to participate in committee activities. Special Committees or task forces may
be organized by the President to meet particular Chapter needs.
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Section 8.4 Committee Activity
Committees are established to provide the Chapter with special ongoing
services such as Membership, Programs, Professional Development,
Communications, Marketing/Public Relations, etc.

a. Nominating Committee. The Nominating Committee is responsible for
recommending and confirming interest from the membership to serve on
the Board of Directors. The Nominating Committee shall consist of the
President- Elect (Chair), the Past President, President and one (1)
additional Board member. It is the Chapter’s intention to solicit the
membership several times during the year for interest in serving on the
Board of Directors. The Nominating Committee shall be formed in August
of every year to have two (2) months to prepare the slate of officers before
the elections take place.

b. Audit Committee. The Audit Committee shall consist of the President,
President-Elect, Vice President of Finance and one (1) additional Board
member to audit the Chapter’s financial records for accuracy and
appropriate documentation to the point deemed necessary by the
committee. The completion and results of the audit will be presented to the
Board of Directors around the end of every year.

c. Awards Committee. The Awards Committee shall consist of at least the
Past President, one (1) additional Board member and two (2) additional
Chapter members who are not serving on the Board. The purpose of the
Awards Committee is to choose the annual Member of the Year recipient
and be available to objectively choose other award winners when
necessary. It may be necessary to have additional members sit on this
committee depending on the nature of the award. No nominee can sit on
the Awards Committee.

ARTICLE 9 STATEMENT OF ETHICS

The Chapter adopts SHRM's Code of Ethical and Professional Standards in Human
Resource Management for members of the Association in order to promote and maintain
the highest standards among our members. Each member shall honor, respect and support
the purposes of this Chapter and of SHRM.

1. The Chapter shall not be represented as advocating or endorsing any issue
unless approved by the Board of Directors.

2. No member shall actively solicit business from any other member at Chapter
meetings without the approval from the Board of Directors.

ARTICLE 10 PARLIAMENTARY PROCEDURES

Meetings of the Chapter shall be governed by the rules contained in Robert’'s Rules of Order
(newly revised) in all cases to which they are applicable and in which they are consistent
with the Law and the Bylaws of the Chapter.
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ARTICLE 11 AMENDMENT OF BYLAWS

The Bylaws may be amended by a majority vote of the members present at any meeting
at which a quorum exists and in which required notice has been met, provided that no
such amendment shall be effective unless and until approved by the SHRM
President/CEO or his/her designee as being in furtherance of the purposes of SHRM
and not in conflict with SHRM bylaws. Any motion to amend the bylaws shall clearly
state that it is not effective unless and until approved by the SHRM President/CEO or
his/her designee.

ARTICLE 12 CHAPTER DISSOLUTION

In the event of the chapter’s dissolution, the remaining monies in the Treasury, after
chapter expenses have been paid, will be contributed to an organization decided upon
by the Board of Directors at the time of dissolution (e.g. the SHRM Foundation, a local
student chapter, the State Council, an HR degree program, or any other such
organization or charity with purposes consistent with those of the Chapter).

ARTICLE 13 WITHDRAWAL OF AFFILIATED CHAPTER STATUS

Affiliated chapter status may be withdrawn by the President/CEO of SHRM or his/her
designee as a representative of the SHRM Board of Directors upon finding that the
activities of the Chapter are inconsistent with or contrary to the best interests of SHRM.
Prior to withdrawal of such status, the Chapter shall have an opportunity to review a
written statement of the reasons for such proposed withdrawal and an opportunity to
provide the SHRM Board of Directors with a written response to such a proposal within a
thirty (30) day period. In addition, when the Chapter fails to maintain the required
affiliation standards as set forth by the SHRM Board of Directors, it is subject to
immediate disaffiliation by SHRM. After withdrawal of Chapter status, the SHRM Board
of Directors may cause a new Chapter to be created, or, with the consent of the
President/CEO of SHRM and the consent of the body which has had Chapter status
withdrawn, may re-confer Chapter status upon such body.

ARTICLE 14 TERMS USED

As used in these Bylaws, feminine or neuter pronouns shall be substituted for those of
the masculine form, and the plurals shall be substituted for the singular number in any
place where the context may require such substitution or substitutions.

These revised bylaws are not effective until approved and signed by SHRM CEO or
designee.
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YVHRA Board of Directors

President

Helen Evans — 457-0990
helenevans@sundown.org
President-Elect

Robin Scott - 877-6171 x132
YnhaHr@msn.com

Past President

Tim Morris - 969-7817
tmorris@pnuhs.org

VP of Finance

Angie Hein - 575-5341
ahein@packagingpluslic.com

VP of Communications
Carrie Vallone - 697-7100
carrie.vallone@matsonfruit.com

Workforce Readiness Advocate
Pam Aylmer-966-7542
workingresources@charter.net

Secretary

Darlene Kanzlieter- 877-6171
YNHA-HRA@hotmail.com

VP of Membership

Karla Doncaster - 248-1720
kdoncaster@yvcu.org
Legislative Chair

Mollie Hollibough - 457-7212
mollieH@yakimaresources.com

Professional Development Chair
Marla Arbuckle — 698-1432
marbuckle @treetop.com
Foundation Chair

Chris Brese - 698-1430 x1248
cbrese@treetop.com

Member At Large

Linda Lantis- 469-4000
linda.lantis@johnihaas.com

Finance Co-Chair

Anita Castellanos - 853-2567
anitac@gohaney.com
Technology Director

Kathy Rheaume - 575-6497
kathy@fcgbenefits.com

Programs Chair

Carrie Wallbaum- 4 52-8541
cwallbaum@yvrl.org
Diversity Chair

Robin Conrad - 248-3860
conradr@cintas.com

Student Chapter Liaison
Karla Shugart - 963-2270
shugartk@cwu.edu

RSVP for the SEPTEMBER Luncheon Meeting

Date: September 27, 2006, Kevan Montoya, V,M &S, LEGAL UPDATE
Time: 11:45-1:00

Place: Clarion Hotel, 1507 North First Street, Yakima

Cost: $12 SHRM Member

$15 Non SHRM Member
$10 Student Member

Please respond by Mail, Fax, Phone or Email, no later than Friday, September 22  to:

Anita Castellanos
Fax: 509-453-8213 Phone 509-853-2567

Email: anitac@gohaney.com

Mail: YVHRA; PO Box 1139; Yakima; 98907

Name: will be attending the Luncheon on Sept. 27, 2006.

Reminder: If you RSVP—you are responsible for paym ent.



